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	Job Title:
	Advanced Clinical Practitioner for …………………

	Band
	Band 8a 

	Care Group
	Complete as applicable 

	Directorate:
	Complete as applicable

	PCN/Practice
	Complete as applicable

	Department:
	Complete as applicable

	Accountable to:
	Complete as applicable

	Accountable for:
	Examples … this could be the area of work they are employed as an ACP. Band 7 Trainee Advanced Clinical Practitioner/ Enhanced Clinical Practitioner, First Contact Practitioner, Band 6 Clinical Practitioner….. 

	Definition of Advanced Practice

Main Purpose


	‘Advanced clinical practice is delivered by experienced, registered health and care practitioners. It is a level of practice characterised by a high degree of autonomy and complex decision making. This is underpinned by a master’s level award or equivalent that encompasses the four pillars of clinical practice, leadership and management, education, and research, with demonstration of core capabilities and area specific clinical competence. Advanced clinical practice embodies the ability to manage clinical care in partnership with individuals, families, and carers. It includes the analysis and synthesis of complex problems across a range of settings, enabling innovative solutions to enhance people’s experience and improve outcomes.’ 

To be responsible for the rapid assessment, diagnostics, and treatment of individuals within ……service using an advanced level of professional accountability, autonomy, and judgement, underpinned by Masters level theory and experience. This includes highly complex decision-making across a broad range of differentiated and undifferentiated individual presentations and complex situations, synthesising information from multiple sources to make appropriate, evidence-based judgements and/or diagnoses, 

To plan and manage complete episodes of care. This will be working in collaboration with senior medical colleagues and others when required. Delegating and referring as appropriate, to ensure timely, effective management to optimise health outcomes, in line with the evidence base and nationally recognised best practice.
To play a key operational role and maintain a pro-active approach to managing, updating and leading clinical pathways.

To promote and implement service and policy development and redesign, impacting beyond own area and other disciplines, informed by current best practice and evidence-base, in accordance with values-based care.

To ensure high quality learning environments for all disciplines within a context of multi-professional education and training that is responsive to future changes and challenges. Reflecting & imbedding current trends & feedback e.g. Health Education England (HEE) National Education & Training Survey (NETS). Leading to and supporting the maintenance of a learning environment producing learners that are Fit for Our Future & workforce plans, including meeting The Long Term Plan patient pathways


Duties and Responsibilities  
	Context and Freedom to Act.

	The post holder is expected to be able to:
· Demonstrate ongoing evidence of capability at Masters Level across the 38 standards within the four pillars of Advanced Practice outlined in the Multi Professional Framework for Advanced Practice (Clinical practice, Leadership and Management, Education, Research.)
· Practise in compliance with your respective code of professional conduct and within your scope of practice. Being responsible and accountable for decisions, actions and omissions at this level of practice. 

· Demonstrate a critical understanding of your broadened level of responsibility and autonomy and the limits of own competence and professional scope of practice, including when working with complexity, risk, uncertainty and incomplete information.
· Act on professional judgement about when to seek help, demonstrating critical reflection on own practice, self-awareness, emotional intelligence, and openness to change

· Assume responsibility for the daily management of the clinical areas to which you have responsibility for. 
Key Working Relationships
Internal:

External:
Examples
· Members of the public
· Acute Trusts
· GP surgeries / community teams
· Higher Education Institutes and colleges 

· Regional Advanced Practice Faculty & networks 
· National Centre for Advancing Practice


	Key Responsibilities Advanced Clinical Practice: Direct Patient Clinical Care, Leadership, Education and Research Pillars.

	Direct Patient Clinical Care.

· Work in partnership with individuals, families and carers, using a range of assessment methods as appropriate (e.g. of history-taking; holistic assessment; identifying risk factors; mental health assessments; requesting, undertaking and/or interpreting diagnostic tests; and conducting health needs assessments, physical examination, clinical measurements using advanced clinical skills, detailed medicines history, undertaking and interpreting range of tests / investigations. 
· Use knowledge, expertise and decision-making skills to inform clinical reasoning approaches when dealing with differentiated and undifferentiated individual presentations and complex situations, synthesising information from multiple sources to make appropriate, evidence-based judgements and/or diagnoses. 
·  Initiate, evaluate and modify a range of interventions which may include therapies life style advice, care and independently prescribing medicines in accordance with Trust regulations, as agreed at department and directorate level, to caseload within …..service based on efficacy, safety, and cost. 
· Exercise professional judgement to assess and manage risk appropriately, where there may be complex and unpredictable events and provide the required support to  teams to ensure safety of individuals, families and carers. 
· Engage with, appraise and respond to individuals’ motivation, development stage and capacity, working collaboratively to support health literacy and empower individuals to participate in decisions about their care and to maximise their health and well-being. 
· Work collaboratively with an appropriate range of multi-agency and inter-professional resources, developing, maintaining and evaluating links to manage risk and issues across organisations and settings. 
· Act as a clinical role model/advocate for developing and delivering care that is responsive to changing requirements, informed by an understanding of local population health needs, agencies and networks. 
· Demonstrate the underpinning subject-specific competencies i.e. knowledge, skills and behaviours relevant to the role setting and scope, and demonstrate application of the capabilities to these, in an approach that is appropriate to the individual role, setting and scope. 
· Discusses and agrees assessment outcomes with individuals, carers, and other health professionals, to enable informed decisions regarding treatment and care., 
· Initiates appropriate, timely consultation and/or referral, when more expert input is required.
Communication and relationships
· Establishes and maintains excellent communication, with individuals/ groups, providing and receiving highly complex, sensitive and/or contentious information and exploring complex issues across a wide range of care options and decisions.

· Demonstrate effective communication skills, supporting people in making decisions, planning care or seeking to make positive changes, using Health Education England’s Framework to promote person-centred approaches in health and care.
· Uses highly developed communication skills to provide guidance, advice, and support to the individual /carer regarding management of their health/illness condition and its impact on individuals/carer’s life.

· Communicates complex, very sensitive, sometimes distressing information to patient/carer using empathy and reassurance; identifies and overcome barriers to understanding as appropriate.

· Establishes supportive partnerships with individuals/carers and communicates with them, sometimes in highly distressing or emotional circumstances, which may involve imparting bad news.

· In all aspects of work, demonstrates an ability to work autonomously across organisational and professional boundaries and is able to challenge appropriately.

· Establishes and maintains local and regional network of contacts sharing of good practice, innovative ideas and promotes developments/best practice.
Leadership and management
· Pro-actively initiates and develops effective relationships, fostering clarity of roles within teams, to encourage productive working. 
· Role models Organisation values, demonstrating a person-centred approach to service delivery and development. 
· Evaluates own practice, and participates in multi-disciplinary service and team evaluation, demonstrating the impact of advanced clinical practice on service function and effectiveness, and quality (i.e. outcomes of care, experience and safety). 
· Actively engages in peer reviews to inform own and other’s practice, formulating and implementing strategies to act on learning and make improvements
. 

· Leads new practice and service redesign solutions in response to feedback, evaluation and need, working across boundaries and broadening sphere of influence.
· Actively seeks feedback and involvement from individuals, families, carers, communities and colleagues in the co-production of service improvements. 
· Critically applies advanced clinical expertise in appropriate facilitatory ways to provide consultancy across professional and service boundaries, influencing clinical practice to enhance quality, reduce unwarranted variation and promote the sharing and adoption of best practice. 
· Demonstrates visible, credible and effective team leadership, resilience and determination, managing situations that are unfamiliar, complex or unpredictable and seeking to build confidence in others. 
· Continually develops practice in response to changing population health need, engaging in horizon scanning for future developments (e.g. impacts of genomics, new treatments and changing social challenges). 
· Demonstrates receptiveness to challenge and preparedness to constructively challenge others, escalating concerns that affect individuals’, families’, carers’, communities’ and colleagues’ safety and well-being when necessary. 
· Negotiates an individual scope of practice within legal, ethical, professional and organisational policies, governance and procedures, with a focus on managing risk and upholding safety. 

Education /Professional
· Critically assesses and addresses own learning needs, negotiating a personal development plan that reflects the breadth of ongoing professional development across the four pillars of advanced clinical practice. 
· Engages in self-directed learning, critically reflecting to maximise clinical skills and knowledge, as well as own potential to lead and develop both care and services. 
· Advocates for and contribute to a culture of organisational learning to inspire future and existing staff.
· Facilitates collaboration of the wider team and supports peer review processes to identify individual and team learning. 
· Identifies and manages further developmental needs for all staff levels within responsibility and supporting them to address these. 
· Supports the wider team to build capacity and capability through work-based and interprofessional learning, and the application of learning to practice. 
· Acts as a role model, educator, supervisor, coach and mentor, seeking to instill and develop the confidence of others
· Actively participates in Advanced Clinical Practice apprentice and non-apprentice routes by way of mentorship and close working relationships with relevant services and HEIs
Research and Evaluation.

· Critically engages in research activity, adhering to good research practice guidance, so that evidence based strategies are developed and applied to enhance quality, safety, productivity and value for money.
· Evaluates and audits both own and others’ clinical practice, selecting and applying valid, reliable methods, then acting on the findings.
· Critically appraises and synthesises the outcome of relevant research, evaluation and audit, using the results to underpin own practice and to inform that of others. 
· Takes a critical approach to identify gaps in the evidence base and its application to practice, alerting appropriate individuals and organisations how they might be addressed in a safe and pragmatic way. 
· Actively identifies potential need for further research to strengthen evidence for best practice. This may involve acting as an educator, leader, innovator and contributor to research activity and/or seeking out and applying for research funding. 
· Disseminates best practice research findings and quality improvement projects through appropriate media and fora (e.g. presentations and peer review research publications). 




	Responsibility for Financial, HR, Information and Physical Resources

	· Incorporates current technology appropriately in care delivery and uses information systems to support decision-making, to improve care.

· Develops and implements robust governance systems and systematic documentation processes, keeping the need for modifications under critical review and supporting overall governance process, including adverse incident and complaints reporting and investigation.
· Makes and or influences decisions regarding allocation of financial resources through consultation, service redesign, participation in meetings, audit, evaluation, and research activities.  This may involve ordering specialist supplies, authorising staff payments to cover shortfalls.
· Ensures that accurate, essential, and appropriate written and verbal information is relayed to staff, ensuring adequate facilities are in place to maintain safety in the environment, ensuring effective management of patient caseload.

· Collects statistical information and data in order to inform the service and aid the business planning process.
· Identifies areas where investment should be made to further develop the service and feed this into the business planning cycle locally and nationally.
· Assesses risks to health, safety and security using the results to take appropriate action and to promote and improve practice. 
· Have systems in place for the identification of poor practice, development and monitoring of development plans for all staff and the monitoring of compliance with training. 
· To use data and information to identify areas for service improvement and through the use of improvement methodologies, work with staff to implement and evaluate the changes made.



	Mental, Physical and Emotional Effort.

	This Post Requires:

· Frequent concentration for long periods, undertaking tasks such as entering and verifying data, carrying out complex treatments.

· Working on a continuous basis with identified patient caseload/carers.  This can involve periods of emotional stress. 
· Frequent requirement to exert need for light to moderate physical activity during post-holder’s shift, including patient support and manual handling, manoeuvring equipment.

· Working on an occasional to regular basis with exposure to patients with infectious conditions, exposure to bodily fluids and unpleasant conditions.

· Possibility of being subject to violence and aggression from patients/carers, general public, which may or may not be related to patient’s illness.




	Organisational Structure.



	


Include any specific conditions of service as per local policy
Examples

Smoking

Safeguarding

Data Protection

HR requirements
.

JOB DESCRIPTION








Somerset Job Description – ACP
                                                                                                  

2

